
General Manager

Asst General 

Manager Human 

Resources

Asst General 

Manager Finance & 

Treasurer

Asst General 

Manager 

Administrative 

Services

Asst General 

Manager Electric 

Resources

Asst General 

Manager 

Transmission & 

Distribution

Asst General 

Manager Water 

Operations

Regulatory 

Administrator

Public Affairs 

Specialist (2)

Executive 

Secretary

Secretary

Asst Secretary 

Secretary 
Board of 

Directors

Public

11
1

2

Contracted Labor

(not included in count)

23

Total number of 

succession positions (to be 

absorbed into organization) 

94

2

136

460

3

75

16

71

452

57

8
Part-Time 

General Counsel 

(Contract)

Total number of regular positions 

(succession positions not 

included in count)

2010 Organizational Chart  

1

Project Manager

Clerk III

2

1
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Contracted Labor 

(not included in count)

Paralegal

Outside Counsel

Part-Time

General Counsel (Contract)

1

2010 Organizational Chart  
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Human Resources 

Analyst Senior
Safety Officer

Training 

Coordinator

Retirement 

Analyst Senior

Retirement 

Analyst

Assistant General 

Manager

Human Resources

11

Human Resources Analyst (3)

Human Resources Assistant

5

Human Resources

Manager

2010 Organizational Chart  
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Purchasing 

Materials Supervisor

Asst General 

Manager Finance & 

Treasurer

Pricing/Risk 

Administrator

Customer Services 

Manager

Assistant 

Treasurer

Budget & Rates 

Administrator
Controller

Risk & Property 

Supervisor

Customer Services 

Supervisor - Billing 

Customer Services 

Supervisor - Call Center 

Customer Services 

Supervisor - Cash 

Accounting 

Clerk I  (2)

Cust Svc Rep  Bilingual (2)

Cust Svc Rep (10)

Cust Svc Rep Sr

Student Intern

Cust Svc Rep Sr  (2)

Accountant Sr (2) Risk & Prop Analyst  (2)

Buyer SeniorAccountant (2) Material Handler 

Crew Leader

Clerk III

Accounting Tech  Sr 

(3)

Accounting Tech

Tool Room Attendant

Buyer  (2)

Materials Handler (4)

Clerk III Student Intern

9 4

6

Secretary

Student Intern 

(not included in count)

94

Cust Svc Rep (5)

65

16
16

8

11

2010 Organizational Chart  

Succession Position

(to be absorbed into organization due to 

retirements) 

1

1

Clerk III

Customer Services 

Supervisor - Field 

Services 

Cust Svc  Rep  Sr - Field

Cust Svc Rep - Field (5)

Meter Reader Sr

Cust Svc Rep 

(3)

Meter Reader (12)

23

Revenue Protection Rep

Cust Svc Rep Sr  (2)

Cust Svc Rep Bilingual

Cust Svc Reps (6) 

Clerk I

Cust Svc Rep Part-time

Asst Revenue Protection Rep

(2009 Succession)

Remittance Proc Clerk (3)

1
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Student Intern

Asst General Manager 

Administrative Services 

Secretary

Fleet Manager
Information 

Technology Manager

Environment 

Compliance 

Officer

Fleet Maintenance 

Supervisor
Fleet Analyst Fleet Parts Buyer

Building Services 

Supervisor

Heavy Equipment Mechanic (7)

Metalsmith

Service Mechanic

Fleet Worker

Bldg Services Lead Tech

Bldg Services Tech

Bldg Services Worker (4)

Senior/System 

Programmer

(2)

Project 

Supervisor 

Applications 

Operations 

Support 

Analyst 

Electrical 

Engineer

Project 

Supervisor 

Operations

Network/

Desktop 

Specialist

Database 

Specialist

Clerk III

Prog/Analyst I-IV (13) Operations Technician/Apprentice (4)

Computer Support Tech I (2)

Computer Support Tech II

57

2

1

8

Student Intern

(not included in count)

11

14 7

2

31

14

System 

Programmer
(2001 Succession)

Succession Position 

(to be aborsbed into organization 

due to retirements)

2010 Organizational Chart  

Environment 

Compliance 

Analyst

Operations Technician/Apprentice
(2010 Succession)

Security 

Analyst 

Security 

Coordinator
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Succession Position

(to be absorbed into organization 

due to retirements) 

2010 Organizational Chart  

Asst General Manager 

Electric Resources

Resource Planning & 

Development Manager
Operations Manager

Electric Resource 

Scheduling & 

Coordination Manager

Generation Manager

Secretary

Power Scheduler Coord (2)Electrical Engineer Senior

Power Scheduling 

Supervisor

Dispatching Shift 

Supervisor

(5)

Power Sys Scheduler (10) Dispatcher/Apprentice (5)

Generation Supervisor 

- Woodland

Generation Supervisor 

- McClure/Ripon

Instrument & Control Tech - McClure/Hydro

Power Sys Analyst (2) 
Dispatcher/Apprentice 

(2006 Succession) 

Mechanical Engineer Senior (2)

Power Contract Specialist Senior

Resource Planner Senior

Resource Planner

Engineering Tech I

Instrument & Control Tech - Ripon

Generation Tech/Apprentice - Ripon (6)

Generation Tech/Apprentice - McClure/

Hydro (2)

Environmental 

Compliance Specialist 

3 33

20 11

3

3

10

3

8

13

71

25

Generation Crew 

Leader 

Instrument & Control (2)

Generation Tech/

Apprentice (8)

Electrical Engineer 

Senior

1

Dispatcher/Apprentice 

(2009 Succession) 
Generation Tech/

Apprentice  (4)
Dispatcher/Apprentice 

(2010 Succession) 

Generation Tech/

Apprentice  (4)
Woodland 3 Project

Board Approved Dec 2009 Electric Resources Page 6
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Succession Position 

(to be aborsbed into 

organization due to retirements)

Asst General Manager 

Transmission & Distribution

Energy Services 

Supervisor

Electric Engineering 

Manager

Substation 

Supervisor
Metering Supervisor Trouble Supervisor Line Construction 

Manager
Work Methods Tech

Service 

Maintenance 

Supervisor

Administrative Assistant

Engineering Tech 

Supervisor

Engineering Tech 

Supervisor

Line Construction 

Supervisor

Substructure Crew 

Leader

Crew Leader 

(Mtn House)

Major Acct Rep (3)

Public Benefits Coord

Marketing Analyst (2)

Energy Mgmt Rep II Subst Crew Leader (2)

Subst Crew Leader - Temp

Relay Test Tech/Apprentice

(2008 Succession)

Electrician/Apprentice 

Substation (12)

Electrician/Apprentice 

Substation (5)

(2007 Succession)

Metering Crew Leader

Test Tech Sr (2)

Test Tech/Apprentice (4)

Test Tech/Apprentice (2)

(2008 Succession)

Line Crew Leader

Lineworker/Apprentice (12)

Troubleshooter (6)

Tree Trimming
Elec Engineer Sr (6)

Elec Engnr Asst/Assoc 

(2007 Succession)

Energy Svcs Engnr SrEnergy Mgmt Rep I Bilingual

Energy Mgmt Rep I

Engnr Tech II 

Engnr Tech I (5)

Elec Engnr Asst/Assoc

Engnr Tech III (2)

Engnr Tech II (2)

Engnr Tech I (2)

Line Crew Leader (5)

Svc Ctr Rep I II, or 

Senior

Constr Maint Worker (4)

Heavy Equip Operator (3) Lineworker/Apprentice 

Pole Inspection/Testing

16

2 6

9

7

8 16

8 2

Line Crew Leader (5)

Lineworker/Apprentice 

(10)

Lineworker/Apprentice 

(10)

Contracted Labor

(not included in count)

2

Subst Maintenance Worker (2)

21

Elec Engnr Asst/Assoc 

(2008 Succession)

23
12

Clerk II (2)

136

Svc Ctr Rep I II, or 

Senior

Svc Ctr Rep I, II or 

Senior
Svc Ctr Rep I, II or 

Senior

Customer Service 

Rep - Svc Center

Svc Ctr Rep I, II or 

Senior

2010 Organizational Chart  

Student Intern

Student Intern

(not included in count)

Relay Test Tech Senior (2)

Lineworker/Apprentice 

(3) (2010 Succession)

Lineworker/Apprentice 

(3) (2010 Succession)

3

Line Construction 

Supervisor

3

1616

6

44

7
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Civil Engineer Sr

Succession Position

(to be absorded into organization 

due to retirements) 

Asst General Manager 

Water Operations

Civil Engineering Manager
Water Treatment Plant  

Manager
Water Use Manager Irrigation Manager

Clerk III

1

75

18 3 47

6

Land Surveyor 

Supervisor

Surveyor
Civil Engineer Asst/Assoc/Sr

(2006 Succession)

Engineering Tech I

Construction 

Maintenance 

Supervisor

Irrigation 

Supervisor

(2)

Svc Ctr Rep I, II, or 

Senior

Construction 

Maintenance 

Supervisor

WTP Maint 

Supervisor

WTP Sr Shift 

Operator (5)

Water Quality 

Supervisor

Clerk III

WTP Operator/

Apprentice (3) 

Instrument & 

Control Tech (2)
Lab Tech I

Maintenance I

Maintenance II (2)

Constr/Maint 

Leadworker (2)

Constr/Maint 

Leadworker (3)
Main Canal Tender 

15 10 20

Heavy Equip Op (4)

Constr/Maint Worker (8)

Reservoir Tender 

Night Tender  (4)

Ditchtender  (12)

Constr/Maint Worker (6)

3

1
6 28

1

Engineering Tech 

III

Secretary (Contract)

Contract Labor

(not included in count)

2010 Organizational Chart  

1

Water Resource 

Specialist I

Student Interns 

(2)

Student Intern

(not included in count)

Board Approved Dec 2009 Water Operations Page 8

Page 8 of 8


